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Introduction
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Introduction
At Tokio Marine HCC (TMHCC) a trading name of HCC International
Insurance Company Plc, we are committed to creating an inclusive
environment and a culture where all employees are valued and can
reach their full potential whatever their gender or background.
This Gender Pay Gap Report shows the results of our gender pay
gap analysis for UK employees based on hourly rates of pay as at
5 April 2020. Due to Covid-19, the government suspended gender
pay gap reporting for the 2019/20 reporting year and we have
therefore included this data in this report.
The gender pay gap is not the same as equal pay which is a legal
requirement that ensures that people are paid equally for doing the
same or broadly similar work regardless of their gender.

Mean and Median

Mean and Median gender pay gaps
Below are the mean and median gender pay gaps, which are based
on hourly rates of pay and bonus.

Bonus Pay
Participation

The 2019 and 2020 hourly pay gap figures are based on a snapshot
dates of 5 April 2019 and 5 April 2020. The bonus gap figures are
based on the 12 month period prior to the respective snapshot date.
Difference between men and women:

Hourly Pay

Pay Quartiles
Bonus Pay

2020

2019

Mean

46.0%

48.7%

Median

46.4%

46.8%

Mean

75.0%

81.9%

Median

63.2%

59.1%

Developing our
Female Talent
We are committed to doing all we
can to minimise our gender pay
gap and ensure that more of our
talented women can reach the most
senior roles in our organisation. It’s
essential that we optimise our female
expertise as much as possible to
bring a diversity of thinking and
approach which will provide us with
business benefits.
As part of the work Lloyds carried out
in 2020 to create a Culture Dashboard
for the market, one of the initiatives
was to set a market target to have
35% of female representation in
leadership positions and 20% female
representation on the Board and
Executive Committee, both by end
of 2023. In TMHCC we currently
have 26% and 18% representation
respectively.

Making a positive difference
We know that there is much more to do and we know that some of
the initiatives we are launching now will take some time to make a
positive difference such as the Group’s Women’s Development Programme, “Elevating Women in Leadership”.
On International Women’s Day in 2019, the programme was launched
which focuses on developing communication and leadership skills to
raise participants’ strategic value within the company. The inaugural
group of 20 participants completed their 6-month program in 2020.
In 2021, two Elevating Women in Leadership programs will take place,
including a foundational level group and a senior leader level group.
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