
Tokio Marine HCC | 2018 gender pay gap report

Tokio Marine HCC 2018 
gender pay gap report



Tokio Marine HCC | 2018 gender pay gap report

Introduction

At Tokio Marine HCC (TMHCC), a trading name of HCC International Insurance Company Plc, we 
are committed to creating an inclusive environment and a culture where all employees are valued 
and can reach their full potential whatever their gender or background.  

This is the second gender pay gap report that we have published, and it shows the results of our gender 
pay gap analysis for UK employees based on hourly rates of pay as at 5 April 2018.

Whilst we are pleased that there have been improvements compared to the previous year’s results, 
there is more to be done, and we continue to work towards improving the progression of women in our 
business.

Some of the initiatives that we are undertaking to help us advance diversity and inclusion, to achieve a 
better gender balance in our organisation are outlined at the end of this report.

1



Tokio Marine HCC | 2018 gender pay gap report

Gender and bonus pay gap

Mean Median
Gender Pay Gap 46.2% 43.9%
Gender Bonus Gap 77.9% 44.4%
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The chart below shows the proportion of men 
and women who received a bonus during the 
12 month period to the 5 April 2018. 

The table below shows our UK mean and  
median gender pay gap and gender bonus 
gap. These figures are based on hourly 
rates of pay as of 5 April 2018 and  
bonuses paid in the 12 months to April 2018. 

Upper Middle Quartile  Lower Middle Quartile  Lower QuartileUpper Quartile

The chart below shows the proportion of men and women in each 
hourly pay quartile (as of 5 April 2018).

Our results
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Addressing our gender pay gap
Development
We are committed to helping women build their careers throughout our organisation and TMHCC 
will launch a new corporate programme in 2019 specifically designed to support the development of 
women at the company. The Elevating Women in Leadership Programme will provide a rich learning 
experience designed to accelerate the development of female leaders and provide a pipeline of 
women who inspire, drive results and take on future leadership roles.  

Networking 
We have recently become corporate members of the Insurance Supper Club (ISC) which is an 
industry wide business network for women operating in, or involved in, insurance. 
In addition, we have also established an informal internal networking group of women in senior 
positions within the company who can help us to further drive initiatives in respect of inclusion and 
diversity.

Recruitment
We are taking steps to ensure that we have access to the broadest talent pool and will continue to 
monitor progress to ensure that we have a balanced shortlist of candidates for job roles.
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I confirm that the information in this report is accurate.
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